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INTRODUCTION 

UHY is an international organisation providing accountancy, business management and consultancy 
services through financial business centres in nearly 100 countries throughout the world. 

Business partners work together through the network to conduct transnational operations for 
clients as well as offering specialist knowledge and experience within their own national borders. 
Global specialists in various industry and market sectors are also available for consultation. 

This detailed report providing key issues and information for investors considering business 
operations in Denmark has been provided by the office of UHY representatives: 

UHY BUUS JENSEN I/S Statsautoriserede Revisorer

Lersø Parkallé 112 

2100 København 

Phone +45 39290800 

Website www.buusjensen.dk 

Email info@buusjensen.dk 

You are welcome to contact Michael Markussen (mm@buusjensen.dk) for any inquiries you may 
have. 

Information in the following pages has been updated so that they are effective at the date 
shown, but inevitably they are both general and subject to change and should be used for 
guidance only. For specific matters, investors are strongly advised to obtain further information 
and take professional advice before making any decisions. This publication is current in January 
2026. 

We look forward to helping you do business in Denmark. 
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BUSINESS ENVIRONMENT 

Denmark is a modern, high-income economy known for political stability, transparency and an efficient 
public sector. The country combines a flexible labour market with strong social protection and ranks 
among the world’s leaders in ease of doing business, digitalisation and green transition. 

Denmark has been a member of the European Union (EU) since 1 January 1973. Although part of the EU, 
Denmark has opted out of the Economic and Monetary Union and retains its own currency, the Danish 
krone (DKK). 

TABLE 1 
Key country facts 

Government Constitutional monarchy, parliamentary democracy 
Official language Danish 
Population Approx. 6 million (2025) 
Area 43,094 square kilometres 
Currency Danish krone (DKK) 
GDP DKK 2,927 billion 
Imports DKK 1,778 billion 
Exports DKK 2,078 billion 
Enterprise – total number 419,803 
Number of enterprise 
groups 

58,285 

Denmark’s economy is driven by manufacturing, pharmaceuticals, technology, renewable energy, and 
services. Small and medium-sized enterprises (SMEs) play a vital role, often family-owned and 
internationally oriented. 

TABLE 2 
QA – how to start a business in Denmark 

The table below highlights common questions about starting a business in Denmark. 
It gives a quick overview of the main steps, costs, and requirements for setting up and running a 
company. 
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What type of permanent 
establishment can I set up in 
Denmark? 

The limited liability company, A/S or ApS is the 
most common form of business entity for foreign 
investors. A branch office, Filial is another option 
for foreign companies operating in Denmark 

Is a representative or non-trading 
office treating the same way as a 
branch by the authorities? 

No. A representative or non-trading office is not 
considered a legal entity and is therefore not 
subject to Danish company income tax 

How much does it cost to start a 
limited liability company? 

The minimum share capital for an ApS is DKK 
20,000. Registration with the Danish Business 
Authority (Erhvervsstyrelsen) costs approximately 
DKK 750 

How do I start a limited liability 
company? 

The company must be registered online through 
Virk.dk. It is advisable to contact your accountant in 
Denmark 

How do I start a branch office? A branch office must also be registered online 
through Virk.dk. The branch must have a local 
representative residing in Denmark. It is advisable 
to contact your accountant in Denmark 

Do I need special permission to 
acquire an existing business or 
shares in a Danish company? 

No. Foreigners can own 100% of a Danish company. 
Certain activities are closed to foreigners 

Do foreign-owned businesses 
have access to the same types of 
financing in Denmark as Danish-
owned enterprises? 

Yes. Foreign-owned businesses have access to all 
types of financing on the same terms as Danish 
enterprises, including bank loans, public grants, 
and venture capital 

Does every business have to 
maintain accounting records? 

Yes. All Danish businesses must maintain 
accounting records in accordance with the Danish 
Bookkeeping Act 

Which entities must make their 
financial statements available for 
public inspection? 

All limited liability companies, A/S and ApS, as well 
as branches of foreign companies, must file annual 
financial statements with the Danish Business 
Authority. These are publicly accessible through 
CVR.dk. 

Which business entities must 
have their financial statements 
audited? 

All limited liability companies must appoint an 
auditor unless they qualify for the small-entity 
exemption 

Can the audit firm help me set 
up an accounting system and 
provide tax and management 
consulting advice? 

Yes, within the limits of Danish independence and 
ethics rules. Audit firms may provide accounting, 
tax, and advisory services if auditor independence 
is maintained 

What is the Danish rate of 
company income tax? 

The corporate income tax rate is 22%. This applies 
equally to Danish companies and Danish branches 
of foreign companies 

With which authorities must I 
register my Danish operation for 
tax purposes? 

Companies must register with the Danish Tax 
Agency (Skattestyrelsen) for corporate tax and VAT. 
If employees are hired, PAYE registration and 
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reporting of social contributions must also be made 
to Skattestyrelsen 

What social security 
contributions will I have to 
make? 

Employers must pay all social security contributions 
relation to their employees at a est. rate of 25%   

What do I pay income tax on as 
an individual in Denmark? 

Tax is paid on income from employment, income 
from business and income from capital. The income 
tax rate is 37-52% 

When do I become liable for tax 
in Denmark on my worldwide 
income? 

Individuals become tax residents if they take up 
residence in Denmark or stay for more than six 
consecutive months 

Is it mandatory for my 
employees to belong to labour 
unions? 

No, union membership is voluntary, but employees 
are largely organised 

How much notice must be given 
before terminating a contract? 

Notice periods depend on the employee’s seniority 
and the collective agreement. For white-collar 
employees, the minimum notice from the 
employer ranges from 1 to 6 months 

How does the value added tax 
system work and what are the 
rates? 

Denmark applies a single standard VAT rate of 25%. 
Input VAT is deductible from output VAT. There are 
few exemptions (e.g. financial services, healthcare 
and others) 
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What other significant matters 
should I consider before setting 
up a business in Denmark? 

Denmark offers a highly transparent and efficient 
business environment. The country consistently 
ranks among the world’s easiest places to do 
business. English is widely spoken, contracts are 
enforceable, and electronic reporting systems 
simplify tax and company administration 
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FOREIGN INVESTMENT  
 

Foreign investors are generally treated on equal terms with Danish investors. 

Companies are free to make direct investments in Denmark and to acquire Danish property. The establishment 
procedures are straightforward and digitalised; most registrations are completed online through the Danish 
Business Authority (Erhvervsstyrelsen) or handled by local legal or accounting advisers. 

The Danish corporate income tax rate is 22%. Operational costs and depreciation are deductible, and tax losses can 
be carried forward indefinitely, though not carried back.  

Denmark applies joint taxation instead of full consolidation. All Danish companies under common control – and 
optionally foreign subsidiaries – may be taxed together if more than 50% ownership exists during the income year, 
enabling the offset of profits and losses between group entities. 

Capital gains on subsidiary or group shares are generally tax-exempt if the Danish company owns at least 10% of the 
subsidiary and the subsidiary is resident in Denmark, the EU/EEA, or a treaty country. Portfolio holdings below 10% 
are taxed on a mark-to-market basis, and losses on tax-exempt shares are not deductible. Similar conditions apply to 
dividend income, which is tax-free if the shares qualify as subsidiary or group shares. 

Dividends distributed to non-resident shareholders are subject to 27% withholding tax, typically reduced to 0–15% 
under a double taxation treaty or the EU Parent-Subsidiary Directive. Denmark levies no withholding tax on interest 
or royalties paid to affiliated companies in treaty or EU/EEA jurisdictions. 

Interest deductions are limited by a combination of rules: thin capitalisation (debt-to-equity ratio above 4:1), 
earnings-stripping (maximum 30% of taxable EBITDA, with a DKK 21.3 million threshold), and an asset limitation rule 
that aligns net debt with qualifying asset values. Denmark follows the OECD arm’s length principle, and companies 
engaging in related-party transactions must maintain transfer pricing documentation to substantiate compliance. 

There is no stamp duty or capital contribution tax on share issues, capital increases, or shareholder contributions, 
and Denmark has concluded more than 70 double taxation treaties based on the OECD Model Convention. 

Foreign investments in sectors such as defence, critical infrastructure, information security, and energy may be 
subject to prior authorisation under the Danish Investment Screening Act (DISA), administered by the Danish 
Business Authority. The regime ensures that foreign direct investments do not compromise Denmark’s national 
security or public order. 
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SETTING UP A BUSINESS 

The main forms of business organisation in Denmark are the the public limited company (Aktieselskab – A/S), the 
private limited liability company (Anpartsselskab – ApS), a branch of a foreign company (filial af udenlandsk 
virksomhed), partnership 
 
Other forms include the non-trading partnership (enkeltmandsvirksomhed) and cooperative societies 
(andelsselskaber). 
 
MAIN COMPANY TYPES 
Limited Liability Company (ApS / A/S) 
 
The limited liability company is the most widely used business form for both Danish and foreign investors. The 
governing law is the Danish Companies Act (Selskabsloven). 
A private limited company (ApS) requires a minimum share capital of DKK 20,000, while a public limited company 
(A/S) requires DKK 400,000. Capital can be contributed in cash or, under certain conditions, in non-cash assets with a 
supporting valuation report. 
 
Both ApS and A/S are separate legal entities where shareholders’ liability is limited to the capital invested. The 
company exists as a legal entity from the date of registration with the Danish Business Authority (Erhvervsstyrelsen). 
The company name must include “ApS” or “A/S” and be unique and non-confusing. 
 
A private limited company must have at least one director, while a public company must have a board of directors 
and an executive board. Board members and the managing director do not need Danish nationality but must be 
residents within the European Economic Area (EEA) or have an officially approved exemption. 
 
If equity falls below half of the registered capital, the management must prepare a special balance sheet for 
liquidation purposes. Should the financial situation not be restored within a set period, the company must either 
recapitalise or apply for liquidation to avoid personal liability of the board. 
 
 
Branch of a Foreign Company 
Foreign companies may operate in Denmark through a branch office (filial), which is legally dependent on the 
foreign parent company but registered in Denmark. The branch must be registered with the Danish Business 
Authority and operate under a name including the word “filial”. 
 
Each year the annual report of the foreign company must be filed with the Danish Business Authority, where the 
report is publicly available. 
 
A branch manager residing in Denmark must be appointed and authorised to represent the company in all legal and 
administrative matters. The application for registration must include the parent company’s articles of association, 
recent financial statements, and documentation of the manager’s authority. 
 
The branch must maintain its own accounting records, separate from those of the foreign entity, and comply with 
Danish accounting and tax rules. Profits of the branch are subject to Danish corporate income tax at the standard 
rate of 22%. 
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Partnership 
In a partnership there must be at least two partners. Partners are not limited to individuals; partners may consist of 
limited liability companies, other partnerships, limited partnerships (Danish legal entities) and/or natural persons 
(Danish citizens). 
 
A contribution of capital from the partners is not required. Each of the partners has the right to act independently 
on behalf of the partnership, i.e. to sign for the partnership. 
The law does not require the partnership agreement to be in writing, but it is recommended. 
 
The partnership is recognised as a legal entity for certain purposes. However, the partners are personally and jointly 
liable for all the obligations of the partnership. Even though the partnership has legal personality, it does not 
constitute a separate taxable entity for income tax purposes. The partnership itself is not taxed; instead, the 
partners are taxed individually, each in proportion to their share of the partnership’s income. 
 
The partnership is also registered at the Danish Business Authority.  
 
 
DISTINCTIONS BETWEEN ENTITY TYPES 
The most important distinction between limited companies and other business structures 
is that in a limited liability company the economic liability is limited to the contributed 
share capital. 
 
 
AUDIT 
All Danish limited companies must have their financial statements audited by an independent auditor, unless they 
qualify for the small-entity exemption. The auditor is appointed by the shareholders at the annual general meeting 
and reports both to the board of directors and to the shareholders through the auditor’s report, which forms part of 
the annual report. 
 
This report must confirm whether the financial statements comply with the Danish Financial Statements Act and 
present a true and fair view of the company’s financial position and results. Audits are conducted in accordance with 
the International Standards on Auditing (ISA) as adopted by FSR – Danish Auditors, the Danish member body of IFAC.  
 
 
BOOKEEPING REQUIREMENTS 
All Danish businesses must maintain their accounting records in accordance with the Danish Bookkeeping Act. 
Digital bookkeeping is mandatory, and records must be stored for at least five years.  
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LABOUR  

ORGANISATIONS 
A characteristic of the Danish labour market and legislation is the strong position held by 
associations and trade unions.  
 
Both employers and employees are highly organised, particularly in industry, construction, and the public sector.  
 
The main task of these organisations is to negotiate collective agreements on behalf of their members, which set the 
general framework for pay, working hours, holidays and other employment terms. 
 
The organisations also represent their members in individual labour disputes and are consulted on proposed labour 
market legislation. 
 
Through long-standing cooperation between social partners, Denmark has maintained a stable and flexible labour 
market. 
 
 
EMPLOYMENT SECURITY LAW 
Standard employment contracts in Denmark are normally valid until further notice but may include a trial period of 
up to three months. 
 
Termination of employment must be based on fair cause, which may include redundancy, restructuring, or personal 
reasons related to the employee’s conduct or performance. 
 
 
VACATION LAW 
Employees are entitled to five weeks of paid vacation per year which is minimum and cannot be negotiated. 
Collective agreements may grant additional paid days off, such as extra holidays. 
 
 
SOCIAL SECURITY AND PENSIONS 
Employers in Denmark pay statutory social- and in some cases, pension contributions on behalf of their employees.  
 
The Danish system provides universal social security and pension coverage, financed primarily through general 
taxation.  
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TAXATION  

Denmark offers a stable and transparent tax system that supports both domestic and foreign businesses. The system 
is straightforward, highly digitalised, and known for its administrative efficiency. 
 
Both individuals and companies are taxed on their worldwide income if resident in Denmark, while non-residents 
are taxed only on Danish-source income. 
 
COMPANY TAX 
The corporate income tax rate is 22%, and companies may deduct operational expenses, depreciation, and losses 
carried forward indefinitely. 
 
BRANCHES 
Branches (filial) are taxed on the profits attributable to their Danish activities at the standard corporate tax rate of 
22%. 
 
INCOME TAX 
Individuals are subject to progressive income tax. The top marginal tax rate is approximately 52–55%. 
 
VAT 
The standard rate of value added tax (VAT) is 25%, applicable to most goods and services. 
Certain sectors, such as health care, education, financial services and real estate, are VAT-exempt.  
 
CUSTOM 
Denmark is part of the EU Customs Union, meaning that no customs duties apply to trade with other EU member 
states. Imports from countries outside the EU are subject to customs duties, VAT and excise taxes, depending on the 
nature and origin of the goods. 
Customs valuation is based on the transaction value, and importers must submit declarations through the Danish 
Customs Agency (Toldstyrelsen) using the EU’s electronic systems. 
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ACCOUNTING AND REPORTING 

Denmark has a modern and transparent accounting and reporting framework that is closely aligned with 
international standards. All businesses operating in Denmark are subject to the Danish Financial Statements Act 
(Årsregnskabsloven) and the Danish Bookkeeping Act (Bogføringsloven). 

These laws apply to both Danish companies and foreign branches registered with the Danish Business Authority 
(Erhvervsstyrelsen). The purpose of these rules is to ensure accurate, timely, and reliable financial information that 
supports taxation, management, and public disclosure. 

The board of directors and the managing director are responsible for ensuring proper accounting records and for 
preparing the company’s annual report for each financial year. 
The annual report consists of the management’s report, the financial statements, and the auditor’s report, which 
together provide a full picture of the company’s financial position and performance. 

The board of directors and management are required to sign the annual report, thereby confirming their 
responsibility for its accuracy and completeness. 

In the auditor’s report, the independent auditor expresses an opinion on whether the annual report gives a true and 
fair view in accordance with Danish law and applicable accounting standards. 

Once the annual report has been approved by the shareholders at the annual general meeting, it must be filed 
electronically with the Danish Business Authority (Erhvervsstyrelsen) without undue delay – and no later than six 
months after the end of the financial year. 
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UHY IN DENMARK 



CONTACT DETAILS
BUUS JENSEN I/S Statsautoriserede
Revisorer

SOCIAL MEDIA CONNECTIONS
LinkedIn: https://www.linkedin.com/company/buus-jensen-statsautoriserede-revisorer/

No
Year established:         1964 
PCAOB registered?
Number of partners: 8
Total staff: 52

LANGUAGES
English, Swedish and Norwegian

BRIEF HISTORY OF FIRM
BUUS JENSEN is an auditing firm established in 1985 and headquartered in Copenhagen.
With around 60 employees, we serve clients across a wide range of industries, focusing primarily on owner-
managed companies and corporate groups with both Danish and international operations, providing audit, 
accounting, and financial advisory services to their specific needs.

Our expertise also includes the preparation and audit of consolidated financial statements for groups where the 
parent company is based in Denmark, and the subsidiaries operate abroad. We are accustomed to managing 
coordination and communication with foreign auditors, ensuring consistency, compliance, and efficient reporting 
across multiple jurisdictions.

To better serve international clients, BUUS JENSEN joined the global UHY network in 2025.

BUUS JENSEN I/S Statsautoriserede Revisorer

Denmark
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www.uhy.com 

Let us help you achieve further business success 

BUUS JENSEN I/S Statsautoriserede Revisorer is an independent member of 
Urbach Hacker Young International Limited ("UHY International"), a UK 
company, and forms part of the UHY International network of legally 
independent accounting and consulting firms.  

Any engagement you have is with BUUS JENSEN I/S Statsautoriserede Revisorer 
and any services are provided by BUUS JENSEN I/S Statsautoriserede Revisorer 
and not by UHY International or any other member firm of UHY International. 
"UHY" is the brand name under which members of UHY International provide 
their services: all rights to the UHY name and logo belong to UHY International, 
and the use of the UHY name and logo does not constitute any endorsement, 
representation or implied or express warranty by UHY International.  

UHY International has no liability whatsoever for services provided by  
BUUS JENSEN I/S Statsautoriserede Revisorer, nor any other members and  
BUUS JENSEN I/S Statsautoriserede Revisorer has no liability whatsoever for 
services provided by other member firms of UHY International. 

© 2026 UHY Interna�onal 




